
Creating Inclusive Environments to 
Retain and Develop BIPOC Women
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Learning on the Job, and 
Professional Development

 Flexible and personalized development opportunities

 Formal mentorship to support L&D

 Funding L&D through transparent budgets and

allocations

 L&D tied to business goals and retention

 Identify low cost solutions through associations &

other formats

 Outsource training on company time
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Needed: L&D, benefits,

policies, career paths, pay
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One size doesn't fit all
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